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i. AR 3T f&iE 01.01.2026 AT 21 FH| fehRan T I&T SR S THI-THI W T
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ii. 3R] &t eifushan w1 f&Ti® 01.01.2026 & T ¥ HET SR

SR wfgw-2 # aftfa wsi & forw amr=r yemes faam, faer @R gr fofa
Hehed, FWEH-3 / THO-1-35/2001-2530 f&AI® 29.06.2010 & AR 3iferwan g i
a1 SINETUT Hifear Fretag @

(%) orRfed o (3&) - 37 99
(@) fuggErt / o= free ot (gev @ afean) - 40 =9
(M) eFRfaa & (wfean) - 40 Td

(&) srqgfad sfd / Sgfea Senfd (q&9 ue Afeer) 42 T4

(z) feeam siwfeal & fau smg S § 10 a9 &1 g2 @M

(F) I e faam % oftes Sen 5374 i 02.04.2013 % AR gaqd Afi 1 39 die
H 3 9o q gfRen "ar # faae 7 dar oy & A9 & wuged fama & sme v fw

ITh! aTEafaeh 39 AEed =4 &t fafyr i 57 ad 9 eifusw = e =feuw

(B) W YA f99M & Gehed T 2374 fEAIF 16.07.2007 & 3TEih § W dH gRI STIR
AT T Gal / Heat H W & fow gt adened § 9m o 2g stfushan oty | § 5 9 i
Fe I FAEA FEad ar] @

ey eyt I

AR 1 AT T8 SN €9 § JUi: e 81 difeT dish Fwaf-4q 18 / W&l o fa fuifa e
% T9oE ®I 9@ & WY § U = qF |

T ST HI ¥ TIeT & YR W FAfTd ITHIKAR 1 TR THE0T HIAT S
3R 39 T F MR R guia: W e 9 & feafa ¥ ), 3% fgfe & A gmn s g

TR SFHIGIR 1 Ger Sifer ved-fafacge gr1 frfa afesrar e afffrae
(Medical Fitness Certificate) st W&qa ST 81T |

AT HP T T :

(i) TE TUET AT HIR SEE B |

(i) S eEA FrgR o Wian | et w1 Hen dAfusw 38 W T e 9 it aifet
o odten o fehem S

(iii)  SAFEE HP=ER %€ Wi § 9T w1 ey st / &=t g

(iv) wlen ¥ 98 T ye awg-fr=e (Objective) & iR y&® e & faw w (One) 3%
fraf g |

(V) 3T e 9% The & faw a8 99 a6t 9ea 100 g6 |

(vi) ST T J%€ TheT & o 4y 2 =S 15 fie =t grft |

(vii) ST HFRR % Tan & Gt 100 U9 i U HIS WE&A 01, 03, 04, 05 ! T Tel
T T3 9% HIE FE&A-02 FH 9R @UE H IB1 TR | 3 Y & WR, TWA-GUE T TAH
Y TS § U8 T e i ged faq g

Hafga ug Y Es ge-fam g¥l HT g H i fas
&1 M e R ISEER
TEMES Joaeh A General Studies 30 wad Wi Annexure-I(A)

(U= HI8-01) &
Mental Ability
B Indian Language 40 wad Wi Annexure-I(B)
(Hindi & English)
& Management
C Indian Economy 30 e & Annexure-1(C)
&

Indian Agriculture



2. HEEH @ Ui

1.3

(I% HIs-02)

(9% HIs-03)

NEEKINEREED
(I% HIS-04)

(I% HIS-05)

STRETT

A

A

B

General Studies,
Mental Ability &
Indian Language
(Hindi & English)
Accounting &
Auditing
Indian Economy
&
Indian Agriculture
Taxation

General Studies
Mental Ability &
Indian Language
(Hindi & English)

Accounting
&
Auditing
Indian Economics
&
Indian Agriculture

General Studies
Mental Ability
Indian Language
(Hindi & English)
Indian Agriculture

General Studies
Mental Ability
Indian Language
(Hindi & English)

30

30

20

20

30

40

30

50

20

30

50

20

C Computer Proficiency 30

ESIGEARS P

ESIGEARS P

ESIGEARS NP

ESIGEARS P

ESIGEARS NP

ESIGEARS NP

ESIGEARS NP

ESIGEARS P

ESIGEARS NP

Annexure-1I1(A)

Annexure-1I(B)

Annexure-11(C)

Annexure-1I(D)

Annexure-III(A)

Annexure-11I(B)

Annexure-111(C)

Annexure-IV(A)
Annexure-IV(B)
Annexure-IV(C)
Annexure-V(A)
Annexure-V(B)

Annexure-V(C)

e ogf W et frgfeq 3q o= wemed fasm, faer gr sTmifed TReX & STER fohan S |
e @ 7% SHRaN ®i 3fte feem / gw aftr ke / =em ey wfawi

fesaimar 1 IR F AR dfas SIRev 37 T |

STREUT / STREIVT Hife / STR&or fd :
fafe & fau o8 Mo FrgR S TWel 2, - STesd 99 i
sTRfewya fafer qe fAeifa / @] sme g foer war & femi / Hifer =
e feren s

S etEsw foRR & U@ e @ ot 9= foer waR % gem v 9
3TRey & fore fafiaq w sfaa snfa wmmor-vs wre &1, 3% & emem-any & 9

) @)

(i)

(iii)

(=)

M1 SR |

S eree foeR & qo1 fam T ® 9 aftfa wel W e 2 faer R &
= g fawm & gro feifa w8 sHER smev-ary & foaw w98

Ul

fEcAIT el & 3T=<Tid Ta] =1 STREN :- T Y9, foeR TR & Hheq §&T1- 13062

fei 12.10.2017 & ER feom srafel & faw yeafaa 4% sTRemr &fqs sTReyor
AT 2
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=g feimar g 9Ra R % feonmem eifusr sifufem 2016 =t 9m-34 & sfaa
Te-5 - Y& e & fou we=m a1 e | we-% ¥ We-u & AN =afaat
o o wg-feoma, fomes srria aftR, ofean oft 8, & WY <9 IRem % r=ia wEifas
fan = W

Every appropriate Government shall appoint in every Government
establishment, not less than four percent of the total number of vacancies in
the cadre strength in each group of posts meant to be filled with persons with
benchmark disabilities of which, one percent, each shall be reserved for
persons with benchmark disabilities under clauses (a), (b) and (c) and one
percent, for persons with benchmark disabilities under clauses (d) and (e),
namely -

(a) Blindness and low vision;

(b) Deaf and hard of hearing;

(©) Locomotor disability including cerebral palsy, leprosy cured,
dwarfism, acid attack victims and muscular dystrophy;

(d) Autism, intellectual disability, specific learning disability and
mental illness;

(e) Multiple disabilities from amongst persons under clauses (a)
to (d) including deaf-blindness in the posts identified for each
disabilities
Provided that the reservation in promotion shall be in
accordance with such instructions as are issued by the
appropriate Government from time to time.

Ay g4t (Merit List) :

(1)

(i)

()
(@)

()

TE WE & AU, TeER A9-gE |, SHREAN g o UR-Haw &I TH STET S
a5 Tien W 9 g 9w o @=ni (Total Marks) & ST¥R W AR &t SRR |

SR fRE TR-Tert &t STemeT HrgeX J%€ e |, 1 A1 3 ¥ A ITganl w1 o<
g aren @eis (Total Marks) =R gWm df RemsRa o1 fAuaRor feifea fafa @ fawan
-

T8 SR 1 S FrgR Ste wen & faug Te-A H i ofw ww gen ®,
ITH HURA IW @ | 3R o ot siforiaes feorfa &1 @@ -

58 IR 1 S FrX o9t wen & faw we-B o s sfw ww ge ®,
ITHT RYGHA IW TN 3TR T8k amesg ot feafq siforiaes & a@r-

foe SEigar #1 ST ST 81, SHH HURA IW B |

.
-
-

(1)

(i)

(iii)

Y g H A TR #i 39 WUHAER, HisfaT / e=atan (Interview)
% ford foer g oo gfaafimar wien qu¥g gR1 e S SR 3% gol JHO-A
Eicicaisipuil
FHisHfAT & Ty ¥ g9y, fafy ud Tum & S, 9a-gEt o |fmfad sekart w
T & WEE G/ GEER-TF T H YHRE o & aean @ stean fuifa 99 wWEe )
3 fear wm=m |

FHiSHfAT H ITHRAR Fl 39 A HI 9% qlen & fag fofa yew-w (Admit
Card), 1ot Steafore diverar wal S=afafer 1 Q< % 2q gol THO-9A / 3{F 0 T
FA TR / A A TR FE (TR 42 W ITH B AN) NS I ITKAR ! 3T
Tg9M g M Afard grml
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6. AT SET I AR | Hatga fRw -
SR oTeRA W 7g 1w=aeff wig & Website:beeceboard.bihar.gov.in @ St "Online
Portal of BSFCSC Ltd." Link = Click #X "Apply Online" Link ® Click I 9%
IWid 3T 79 9 'g 1 ¥ (Instruction) fe@m, @ ervaefl o=t e g wd @A o
(i) Step-One (Registration):
srweff wegem ateRd 79 Wi 8q "Click here for Registration" Link ® Click 3 722t @&F W A
T W FgETSt w Wel-Wel Hiaw w0 Registration ®T Wfsman & 98 F1 et Registration ¢ & @94
78 =F W@ fo 9 o9 & email ID t§ mobile No. &1 s&m@ & © &, Hifk Registration T& =1 Hafy
T = 36 email_ID ws mobile no. W &St W@t wwerarge® Registration % @ Registration Number
e Password T 311 Geifid geAd 39 email ID TS mobile no. W S ST AR SEeT W sifwa
email ID, Mobile Number t& ur@ Registration Number @en Password &I G T sTece & frart
BN e qug fhel off @ H TR & foaw SwErEt Tl s dAwefl a8 = w6 Registration ST st
% steps & 9 8 5@ 98 Login F4 a1 ¥a9eM 3= 9o Login & 39d 19 Password %! sger (Change
F) AEE B
(ii) Step-Two (Basic Details):
Hwadga® Registration 8 S & 3u0d s1=@eff 70 Registration Number 6§ Password SR
Submit 5= W Click X 379 Account § Login & a2 #7eX %M W Basic Details & wf-+d Required
Entries # gft % ¥ td Save & Next @1 W Click #il

(iii) Step-Three (Educational Qualification Details):

Basic Details 91 & 1% s1+71eff et whiq ® faifors aigd 9 Gefed Required Entries 1 98 @@ R
T Save & Next &1 ® Click &
(iv) Step-Four (Experience Details):

Education Qualification Details s&7 &% @R s192ff w¥=ex ®hi9 W Experience ¥ ¥=f-+d Required
Entries (Ffc @m 81) ® g @& Rt Save & Next 7e7 W Click #
) Upload Photo & Signature :

Experience Details T3 & a1% $12eff 7971 39 shgRe &l TF IH9e 96 Fiel Ud o1 fat / s o weaer e
FR @A | 3 ™ ke % e1gEr Scan wX fuif@ o W Upload =% |
(vi) Step-Six (Preview your Application):

aeeff s Photo, Signature ®1 Upload #% & 91 3109 5/ & T Yoisii &1 3T=8! 0@ Wia o afg s
% %9 ¥ Step-Two, Step-Three, Step-Four T Step-Five ® t T g=1 o o St € i erezpedf a1 5@
= & Back 727 W Click #% 2709 Information &t §4R %X Submit & Next 727 R Click #, difs amas
R gH: & Wi geAd Update = g4l

T T EH T F Preview ¥ Uil gET wel € A @91 Declaration 3% "Final Submit" et @ Click
*, qfer s1wefl Tden Yok S B Th|

(vii)  Step-Four (Payment of Examination / Counselling Fee) :

sl g 98 TR 9 wfafeat & Preview ®i <&@ Submit F % @) Payment of Examination

/ Counselling Fee 527 W Click 3 ®F=eX BhiM W & ek 90 & R & 7R Payment &

wfea w g R S RS T qden / wmel Yok 1 eliern T S

e Yok S| FA T GREATE

a. Online Payment : 3R s1saeff 9den Yo 1 g7aE Online a2n; %iee w1 ste@n efae &1
steren UPI e A2 ST & wieam § &3 9ed € df 9 F9g @hH W f&@ ® Payment
Mode @ Online Option =i Select #X %fee steran 2fae w1 srean UPI s1ean wie dfwm &
meEw | H| e Yok 9T R W IHH o arelt SAfafe i (Processing Charge) &
A sefl # & wE ggm

b. Iwea fafral @ wden Yo w1 YraH | Geitua seavas faawoit freeq €
=y oTfdE €9 ¥ wEeiR o/ fumer @/ s fuser o & yEw / Afgen sr=fde
1200/-(91E €I) €3 H T Tl Yok & &9 § PAA HE €M e Sgraa sl /
STYfad SHefa Hife & q&W / Afeen stwefi ud fgaam wife (Disable Quota) & q&W / Afgen
st & A 600/~ (D: | T K1 AR GHET Yook H ®Y H GPAH BT
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e : 1. gk Examination / Counselling g Fee & €4 # Jmam i T TR 379 @ 9 e
St ® W Yok A fathel g1 ST ©, af el feurfa § e wifd ek 1 G e w Al
ama Examination / Counselling Fee =1 M fsifta oo @ o w61 %@ 2, @
ATTHT A T ST & W WA R 29 38 Examination / Counselling =g wmar-wre
Tl

4% @[ @ fawd PEE w1 i e @ ¥ w@a: Refund = s
2. Examination / Counselling 23 Fee # M ¥ "o fRet ot YR ®i HiaTE
/ ergfas & fyaror 2 Online application portal @ 39@sa email ID :
bangalorepgsd@billdesk.com w email = =™ ¥ sin Helpdesk phone
no. 0612-2220230 W T=# % Fhd &l

(viii)  Step-Eight (Dowload / Print Application Form/ Transaction Receipt): =% g0 fAuif@

fafer vd w9 qF PR FE B 9] 1l W g W T eEsd 9w w Download #R Print frea wX T

T e W o, it 398 s g 9 T u wfaftedt g, feue suEn qfas § smaw g R S g

? e el whR #1 S & %A H WEd w4 e (R 0 e v et emfd fem fa. faer, gen / faer

T gow Ui qden e, faen, ge g wEl <1 Wl €

e :(a) AFAAYEE AT T 9 & 9] a9l & Email ID W & Confirmation mail s smem, food
awrefl g W T A sifEa et

(b) Download f& T eeRA w3 % Hard-copy &1 THg ®M@fed # 951 &1 eTawaswd T&i aritl Documents

Verification & ¥ THH! TEwAHd SR

(c) @r=aeft Fwan Fe X o f& Application Form & Submission & a1 g8 7 @ Withdraw fe&=an s
THM AR A & 5 fFF T wden yok #1 Refund / Chargeback #1 ey Wi faran s |
(d) s=tie =1 sfe raur % fau it SweE T B ot st sifan fafort i aeR T i u susw
gd weft fshan g =
7. Online s 9 % 9 | o7R fordl sreeff gru ferelt wehm i1 o wfafte &1 7 2, @ o e19 Registration
No. wd Password s@@t “Submit” 3e7 W Click # 391 Account # Login &% & 3wid Edit Details
Link = Click ¢ wera ufafse 1 f&iw 26.09.2026 @ 28.09.2026 % YUR HT Gha B

T GUR FE & A § el I8 = W % data F1 Edit 5 & 390 @5 Steps W "Save & Next"
button click #% g "Preview your Application Form" step @& 74 td 2w gm0 Edit f#% 7@ Data =t
check #X & wd a1 declaration 7 Check Box &1 Tick # "Final Submit" button ® click #1 afg
srezefl et YRR T Tl GUR F b ST S WAl g0 T %W € @ a4 fearfa F s gw Edit fRR
T4 data ® Edited Data 78 A1 M@ T8 9% 51 98 | < T A GEAe # dAfaH €9 9 g0 T Hel
T e, e foa steeff @ friam g Data % final submission & =15 data &1 e edit %% %1 Hisht
& fean stwm afg et sremeff g o wfafe w5t 7€ € e & 26.09.2026 @ 28.09.2026 T Tewdl G
R & ®W g @ Online e | &1 T Terd yfafteai 2q el @ friar g Data ¥R #0 & 9 ¥ 2%
et erereff g0 wten Yok HT AR AT S FH i feafd It 7 o o iR T it online payment mode
% WeH 9 8 S R

8. oTYUf ®9 ¥ HU T A S_AE HALEl -V foRAn M Online STEEA ST&AFd wY @ s

9. Tdem W wwa / vl il & o sifeiel w S e Saed ® a0 T gee ¥ faa w % A
W e I WM R SHiRE ® X < S WY € S faes S SReTE s S wehdt 7

10. 3eE AT 9 | grafud geayul fafemr ¢

1. Registration/sieEa TERA wRA/T0ET Yok T i arey fafy : 25.08.2026
2. SAMET SEEA W ?g Registration #1 s fafar : 24.09.2026
3. Registered sr=afofai gr smese s wd 2fee / wfee =gy

UPI s1eren w2 ST = wieam 9 wiien Yook e w1 sifan ot : 25.09.2026
4. effemEa emeRd o9 geR (Edit) =@ #1 fafa ¢ 26.09.2026 to 28.09.2026
5. yaw o frfa & &6 fafa ;A gfea fear smm
6. oM wden @ Aty : aurEwa gfea few smm

10. el &5 @ 1a9-94 (Admit Card) :
(®) Ul &% :



11.

(1)

(i)

(iii)

(=)
(1)

(i)

9

fordt smeE® 1 SR Then o5 Sfefed L T S € @ s6 Su fRe ot o |
e ®= d ufted el fean s @ |

foer Ve e we fofaa gwEs wiure & foasar fwet o1 o wan = =t
TET M FoRER g o % f w w

foer Ve we we fofod TwEs SOReE i The-s= / The-ssi ®i HoEER
TTT H1 AHRT Fferd g |

ya9-99 (Admit Card) :

ATG / e U SASH] 1, SHHT A9, SHHT Flel, SHH UoT T, ITh! SRE0 I
Td SR Ten-o Gfed wen w1 fafy ©d wen w1 sty w1 Scoi SHe Wav-uA
(Admit Card) ® %% g€ waw-v3 (Admit Card) fuift@ Website ® Upload &=
fen S | emEE® 3@ Download ¥ Ww &% ®ed © | Download wawi-ux
(Admit-Card) 39 iHeEq X 9% wen & faw o= (Valid) g m |

A & fou I aewas € o o8 yew-13 (Admit-Card) &t o &%, 389 ik
Tt Entries 1 70 @8 39 X & | 3R 38H et ff @ 1 Ife a1 @ ' A s,
BSFCSC Ltd., C/o BCECE BOARD, IAS BHAWAN, NEAR PATNA
AIRPORT, P.O.-B.V. COLLEGE, PATNA - 800014 =% 17d W wien =i fafsr @
Tra & vedt 9% WU R (FE-fea@ § 11.00 A.M. ¥ 3.00 P.M. 7F) 31a99 GuR &1
o eren 3 fafer / 999 % 9 i GUR / e S fRan 1 g iR sTesE w@e
g zo% foau gt 7' fegem B |

e : @u-13 (Admit-Card) & fuifid Tom w ees-tdanedf &1 e & §99 aigs

(Invigilator) & THer T g&der fran 9 e @ |

31 STeRE® fRe / g e

(1)

(i)

(iii)

(iv)

(v)

(vi)

TR a1 faeR ¥ e e fafaa gwEs wiaen fatiee & Mofgar, wear g9 g
o gfmfaa SEficari &1 HisHfan / ew=weten (interview) & fo fafyr / w93 / v
gt =, Call Letter o1 yemifera fasma =1 Website ® sifagfaa e 3m |
IR HIAT TS ¥ 3 gastt w Website R fafvaa €9 @ 3w ® wisafe /
sT=qelten (interview) &t g Remote Area ® T & SR U<t &1 gH 1 qah / I
R & R s

BCECE =1 BSFCSC Ltd. fa %Rro1 9ar 9gar 3qared el &1 den ¥ afiad
T 1 YR G Tt | 3He SAfaied 39 e % "HH Stfafed 98 / 9al W o
T ST IS A% qhE & HeAd | Iwian & @ & sifswR BCECE /
BSFCSC Ltd. =t gzfara g |

foerur-gfee (Prospectus) ® 3feafea 8@ ey &wreer o Tien ¥ gwf-ad
fordlt ot = / wraEe w1 gt / faeifaa / efafda @ sfger BCECE 7 BSFCSC
Ltd. =1 grm T8 geied / faciias / 9fteds #i stadien (interview) o Fem 95 Tea
;1 Teien (interview) % HHI IWHISAR & Yiaa & e smm |

foer wden Farer ifafam 1981 & oTelier | TR fhdt STiqar / saseh/ wdemedt i
3Tfaq TIhT TR o1 AR H ot g9 a1 I 9 ST df ekt ST 1 hid
T U+ fowg HTA wRAE & SR

el T W IR TN 99 2 g / seiagien fearsy / wege w1 3
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=, S=9 A, TS A1 g1 fea foet =mame § SRR fHan S sEt 91w e
g1 feer foRelt =me # TRR AR wd g (R.UT.L) 39 e iR / die gt eI,
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Heiferg / afafda =1 faetifod T wear & |
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Annexure-1
Indicative Syllabus for the post of Assistant Manager

@) General Studies :

Questions on General Science will cover General appreciation and understanding of science including
matters of everyday observation and experience, as may be expected of a well-educated person who
has not made a special study of any particular scientific discipline. In current events, knowledge of
significant national and international events will be tested. In History of India, emphasis will be on
broad general understanding of the subject in its social, economic and political aspects. Questions on
the Indian National Movement will relate to the nature and character of the nineteenth century resurgence,
growth of nationalism and attainment of Independence. In Geography, emphasis will be on Geography
of India. Questions on the Geography of India will relate to physical, social and economic Geography
of the country, including the main features of Indian agricultural and natural resources. Questions on
Indian Polity and Economy will test knowledge of the country's political system and Constitution of
India, Panchayati Raj, Social Systems and economic developments in India. On general mental ability,
the candidates will be tested on reasoning and analytical abilities.

(ii) Mental Ability Test

* Analog Test

* Numeric Test

* Ordering Test

1)) Indian Language :

o Is to test the candidate's ability to read & understand serious discursive prose & to express
his/her ideas clearly in English or Hindi.

(ii) Management :

o Management Information System: Conceptual foundations of Information System.

Information Resource Management. System Development-Overview of Systems and Design.
System Development Management life-cycle, Designing on-line and Distributed
environments. Implementation and Control of Project. Trends in Information Technology.
Managing Data Resources-Organising Data. DSS and RDBMS.

o Human Resource Development: Concept and Policies. Man-power planning; recruitment,
Selection, training, development, promotion and transfer. Performance Management-job
evaluation, job enrichment. Compensation Management. Employee Morale and Productivity.
Management of Organisational Climate and Industrial Relations. Humans Resource
Accounting and Audit.

o Managerial Function : Concept and foundations of Management, Managerial role and
functions. Analysis of Environmental opportunities and threats, Formulation of
Organisational Vision, Mission and Objectives. Decision Making.

o Management Control System : Basic concepts, Understanding strategic behaviour.
Responsibility Centres, Strategic Planning, Preparation of budgets, Zero Based Budget,
Analysis and Evaluation of Performance, Control System in Service Organization. Modern
Control Methods, Controlling Global Enterprises: Transfer Pricing and Management of
Risk.

o Marketing Management : Concept and strategy. Analysis of marketing environment and
planning process. Understanding and selecting target markets: Marketing Research,
Consumer Behaviour. Segmentation, Targeting and Postitioning., Product management.
Distribution channels and logistics. Public Distribution System. Marketing Communciation,
Brand Management. personal selling and management of salesforce. Pricing decisions.
Understanding competitive strategy. Design, implementation and control. Services and non-
profit marketing. Social Marketing. Creating global competitive Advantage: Analysis,
formulation, implementation and control. Evaluation of marketing function. Ethics in
marketing: Consumer protection. E-Business.

@) Indian Economics :

*, Growth and Development: (1) Meaning and measurement of growth; Growth, distribution
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and Welfare; (2) Characteristics of underdevelopment; (3) Stages of Development; (4)
Sources of growth-capital, Human capital, population, productivity, Trade and aid, non-
economic factors; growth Strategies, (5) Planning in a mixed economy-Indicative planning-
Planning and growth.

Economic Statistics: Types of averages-measures of dispersion-correlation-Index numbers;
types, uses and limitations.

Major problems, their dimensions, nature and broad causes; Mass poverty-Unemployment
and its types-Economics effects of population pressure-Inequality and types thereof-Low
productivity and low per capita income, Rural-urban disparities-Foreign Trade and payments
imbalances. Balance of Payments and External Debt- Inflation, and parallel economy and
its effects-Fiscal deficit.

Economic Planning in India : Major controversies on planning in India- Alternative strategies-
goals and achievements, shortfalls of different plans-planning and the Market.

Broad Fiscal, monetary, industrial trade and agricultural policies-objectives, rationale,
constraints and effects

Various Rural Development Programmes for poverty eradication.
Indian Agriculture

Agriculture, its importance in national economy. Factors determining agroecological zones
and geographic distribution of crop plants

Importance of crop plants, cultural practices for cereal, pulses, oilseed, fibre, sugar, tuber
and fodder crops and scientific basis for these crop rotations, multiple and relay cropping,
intercropping and mixed cropping.

Soil as medium of plant growth and its composition, mineral and organic constituents of the
soil and their role in crop production; chemical, physical and microbiological properties of
soils. Essential plant nutrients (macro and micro)-their functions, occurrence, cycling in
soils Principles of soil fertility and its evaluation for judicious fertilizer use. Organic manures
and bio-fertilizers, inorganic fertilizers, integrated nutrient management.

Major problems, their dimensions, nature and broad causes; Mass poverty-Unemployment
and its types-Economics effects of population pressure-Inequality and types thereof-Low
productivity and low per capita income, Rural-urban disparities-Foreign Trade and payments
imbalances. Balance of Payments and External Debt- Inflation, and parallel economy and
its effects-Fiscal deficit.
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Annexure-II

Indicative Syllabus for the post of Assistant Account Officer

General Studies, Mental Ability & Indian Language ;

Questions on General Science will cover General appreciation and understanding of science including
matters of everyday observation and experience, as may be expected of a well-educated person who
has not made a special study of any particular scientific discipline. In current events, knowledge of
significant national and international events will be tested. In History of India, emphasis will be on
broad general understanding of the subject in its social, economic and political aspects. Questions on
the Indian National Movement will relate to the nature and character of the nineteenth century
resurgence, growth of nationalism and attainment of Independence. In Geography, emphasis will be
on Geography of India. Questions on the Geography of India will relate to physical, social and
economic Geography of the country, including the main features of Indian agricultural and natural
resources. Questions on Indian Polity and Economy will test knowledge of the country's political
system and Constitution of India, Panchayati Raj, Social Systems and economic developments in
India. On general mental ability, the candidates will be tested on reasoning and analytical abilities &
Indian Languages (Hindi & English).

Accounting and Auditing :

a) Nature Scope and Objectives of Accounting - Accounting as an Information System-Users
of Accounting Information.

b) Generally Accepted Principales of Accounting - The Accounting Equation - Accrual Concept-
Other concepts and conventions, Distinction between capital and revenue expenditure.
Accounting Standards and their application-Accounting standards relating to fixed assets,
depreciation, inventory, recognition of revenue.

c) Final Accounts of Sole Proprietors, partnership Firm and Limited Companies-Statutory
Provisions- Reserves, Previsions and Funds.

d) Final Accounts of not-for profit organisation.

e) Accounting problems related to admission and retirement of a partner and dissolution of a
firm.

f) Accounting for Shares and Debentures Accounting Treatment of Convertible debentures.

2) Analysis and Interpretation of Financial Statements Ratio analysis and interpretation. Ratios
relation to short term liquidity, long term solvency and profitability-Importance of the rate
of return on investment (ROI) in evaluating the overall performance of a business

entity-Cash-flow Statement and Statement of Source and Application of Funds-Societal
obligations of Accounting.

Auditing :

a) Nature, objectives and basic principles of auditing.

b). Techniques of Auditing-physical verification, examination of documents and vouching,
direct confirmation, analytical review.

c) Planning an audit, audit programmes, working papers, audit process.

d) Evaluation of internal controls.

e) Test checking and sampling

f) Broad outlines of company audit.

f) Audit of non-corporate enterprises.

Indian Economics and Indian Agriculture :
a. Indian Economics :

ol Main features; Geographic size-Endowment of natural resources, Population; size,
composition quality and growth trend-Occupational distribution-Effects of British
Rule with reference to Drain theory and Laissez Faire policy.

ot Major problems, their dimensions, nature and broad causes : mass poverty-
Unemployment and its types-Economics effects of population pressure-Inequality
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and types thereof-Low productivity and low per capita income, Rural-urban
disparities-Foreign Trade and payments imbalances. Balance of payments and
External Debt-Inflation, and parallel economy and its effects-Fiscal deficit. Various
Rural Development programmes for eradication of poverty.

Indian Agriculture :

Agriculture, its importance in national economy. Factors determining agroecological zones
and geographic distribution of crop plants

Importance of crop plants, cultural practices for cereal, pulses, oilseed, fibre, sugar, tuber
and fodder crops and scientific basis for these crop rotations, multiple and relay cropping,
intercropping and mixed cropping.

Soil as medium of plant growth and its composition, mineral and organic constituents of the
soil and their role in crop production; chemical, physical and microbiological properties of
soils. Essential plant nutrients (macro and micro)-their functions, occurrence, cycling in
soils Principles of soil fertility and its evaluation for judicious fertilizer use. Organic manures
and bio-fertilizers, inorganic fertilizers, integrated nutrient management.

Major problems, their dimensions, nature and broad causes; Mass poverty-Unemployment
and its types-Economics effects of population pressure-Inequality and types thereof-Low
productivity and low per capita income, Rural-urban disparities-Foreign Trade and payments
imbalances. Balance of Payments and External Debt- Inflation, and parallel economy and
its effects-Fiscal deficit.

Taxation :

o ®

e o

=@ oo

Payment of Advance tax

Data Preparation of TDS for TDS payment and return Filing
Payment of TDS liability

Filing of TDS Return

Data Preparation of GST for GST Payment and Return Filing
Monthly / Annually GST return filing

Ensure all other returns are filed / delivered on time

Maintains related documents and related files properly area wise (Income Tax / GST/ VAT
/ Service Tax/ Cenvat/ ITC/ Professional Tax/ EPF/ ESIC/ Other law), and manages the
relationship with the external agencies and internal departments.

Support of handle Assessments with various Tax Authorities
Support to handle the Department Audits
Support the Senior Executive for all Direct / Indirect Tax matters

Perform and complied all activities and line with the applicable direct, indirect tax and other
laws.



(a)
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Annexure-I11

Indicative Syllabus for the post of Accountant

General Studies :

&

Questions on General Science will cover General appreciation and understanding of science
including matters of everyday observation and experience, as may be expected of a well-
educated person who has not made a special study of any particular scientific discipline. In
current events, knowledge of significant national and international events will be tested. In
History of India, emphasis will be on broad general understanding of the subject in its
social, economic and political aspects. Questions on the Indian National Movement will
relate to the nature and character of the nineteenth century resurgence, growth of nationalism
and attainment of Independence. In Geography, emphasis will be on Geography of India.
Questions on the Geography of India will relate to physical, social and economic Geography
of the country, including the main features of Indian agricultural and natural resources.
Questions on Indian Polity and Economy will test knowledge of the country's political system
and Constitution of India, Panchayati Raj, Social Systems and economic developments in
India. On general mental ability, the candidates will be tested on reasoning and analytical
abilities & Indian Languages (Hindi & English).

Mental Ability Test

o Analog Test
o Numeric Test
o Ordering Test

Indian Language :

Is to test the candidate's ability to read & understand serious discursive prose & to express
his/her ideas clearly in English or Hindi.

Accounting and Auditing :

Nature, Scope and Objectives of Accounting-Accounting as an Information System-Users
of Accounting Information.

Generally Accepted Principles of Accounting-The Accounting Equation-Accrual Concept-
Other concepts and conventions, Distinction between capital and revenue expenditure.
Accounting Standards and their application-Accounting standards relating to fixed assets,
depreciation, inventory, recognition of revenue.

Final Accounts of Sole Proprietors, Partnership Firms and Limited Companies-Statutory
Provisions -Reserves, Provisions and Funds.

Final Accounts of not-for profit organisation.

Accounting problems related to admission and retirement of a partner and dissolution of a
firm.

Accounting for Shares and Debentures Accounting Treatment of Convertible debentures.

Analysis and Interpretation of Financial Statements Ratio analysis and interpretation. Ratios
relation to short term liquidity, long term solvency and profitability-Importance of the rate
of return on investment (ROI) in evaluating the overall performance of a business entity-
Cash-flow Statement and Statement of Source and Application of Funds-Societal obligations
of Accounting.

Auditing :

Nature, objectives and basic principles of auditing.

Techniques of Auditing-physical verification, examination of documents and vouching,
direct confirmation, analytical review.

Planning an audit, audit programmes, working papers, audit process.
Evaluation of internal controls.

Test checking and sampling.
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Broad outlines of company audit.

Audit of non-corporate enterprises.

Indian Economics :

&

Main features; Geographic size-Endowment of natural resources, Population; size,
composition quality and growth trend-Occupational distribution-Effects of British Rule with
reference to Drain theory and Laissez Faire policy.

Major problems, their dimensions, nature and broad causes; Mass poverty-Unemployment
and its types-Economics effects of population pressure-Inequality and types thereof-Low
productivity and low per capita income, Rural-urban disparities-Foreign Trade and payments
imbalances. Balance of Payments and External Debt- Inflation, and parallel economy and
its effects-Fiscal deficit. Various Rural Development programmes for eradication of poverty.

Indian Agriculture :

ol

Agriculture, its importance in national economy. Factors determining agroecological zones
and geographic distribution of crop plants

Importance of crop plants, cultural practices for cereal, pulses, oilseed, fibre, sugar, tuber
and fodder crops and scientific basis for these crop rotations, multiple and relay cropping,
intercropping and mixed cropping.

Soil as medium of plant growth and its composition, mineral and organic constituents of the
soil and their role in crop production; chemical, physical and microbiological properties of
soils. Essential plant nutrients (macro and micro)-their functions, occurrence, cycling in
soils Principles of soil fertility and its evaluation for judicious fertilizer use. Organic manures
and bio-fertilizers, inorganic fertilizers, integrated nutrient management.

Major problems, their dimensions, nature and broad causes; Mass poverty-Unemployment
and its types-Economics effects of population pressure-Inequality and types thereof-Low
productivity and low per capita income, Rural-urban disparities-Foreign Trade and payments
imbalances. Balance of Payments and External Debt- Inflation, and parallel economy and
its effects-Fiscal deficit.
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Annexure-1V

Indicative Syllabus for the post of Quality Controller

@) General Studies :

Questions on General Science will cover General appreciation and understanding of science including
matters of everyday observation and experience, as may be expected of a well-educated person who
has not made a special study of any particular scientific discipline. In current events, knowledge of
significant national and international events will be tested. In History of India, emphasis will be on
broad general understanding of the subject in its social, economic and political aspects. Questions on
the Indian National Movement will relate to the nature and character of the nineteenth century
resurgence, growth of nationalism and attainment of Independence. In Geography, emphasis will be
on Geography of India. Questions on the Geography of India will relate to physical, social and
economic Geography of the country, including the main features of Indian agricultural and natural
resources. Questions on Indian Polity and Economy will test knowledge of the country's political
system and Constitution of India, Panchayati Raj, Social Systems and economic developments in
India. On general mental ability, the candidates will be tested on reasoning and analytical abilities.

(ii) Mental Ability Test

* Analog Test
* Numeric Test
* Ordering Test

Indian Language :

o Is to test the candidate's ability to read & understand serious discursive prose & to express
his/her ideas clearly in English or Hindi.

Indian Agriculture

o Agriculture, its importance in national economy. Factors determining agroecological zones
and geographic distribution of crop plants

o Importance of crop plants, cultural practices for cereal, pulses, oilseed, fibre, sugar, tuber
and fodder crops and scientific basis for these crop rotations, multiple and relay cropping,
intercropping and mixed cropping.

o Soil as medium of plant growth and its composition, mineral and organic constituents of the
soil and their role in crop production; chemical, physical and microbiological properties of
soils. Essential plant nutrients (macro and micro)-their functions, occurrence, cycling in
soils Principles of soil fertility and its evaluation for judicious fertilizer use. Organic manures
and bio-fertilizers, inorganic fertilizers, integrated nutrient management.

o Major problems, their dimensions, nature and broad causes; Mass poverty-Unemployment
and its types-Economics effects of population pressure-Inequality and types thereof-Low
productivity and low per capita income, Rural-urban disparities-Foreign Trade and payments
imbalances. Balance of Payments and External Debt- Inflation, and parallel economy and
its effects-Fiscal deficit.
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Annexure-V
Indicative Syllabus for the post of LDC

(i) General Studies :

Questions on General Science will cover General appreciation and understanding of science including
matters of everyday observation and experience, as may be expected of a well-educated person who
has not made a special study of any particular scientific discipline. In current events, knowledge of
significant national and international events will be tested. In History of India, emphasis will be on
broad general understanding of the subject in its social, economic and political aspects. Questions on
the Indian National Movement will relate to the nature and character of the nineteenth century
resurgence, growth of nationalism and attainment of Independence. In Geography, emphasis will be
on Geography of India. Questions on the Geography of India will relate to physical, social and
economic Geography of the country, including the main features of Indian agricultural and natural
resources. Questions on Indian Polity and Economy will test knowledge of the country's political
system and Constitution of India, Panchayati Raj, Social Systems and economic developments in
India. On general mental ability, the candidates will be tested on reasoning and analytical abilities.

(ii) Mental Ability Test

* Analog Test
* Numeric Test
* Ordering Test

Indian Language :

ot Is to test the candidate's ability to read & understand serious discursive prose & to express
his/her ideas clearly in English or Hindi.

Computer Proficiency :
ot Basic / Words Processing knowledge of computer alongwith knowledge of MS Office.

ot Computer Typing : Computer Typing in Hindi should be at the speed of 30 word per minute
(w.p.m.) and 300 words in 10 minute on computer. For qualifying typing error should not
be more than 1.5%, Computer Typing in English should be at the speed of 35 words per
minute (w.p.m.) and 350 words in 10 minute on computer. For qualifying typing error
should not be more than 1.5%.
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Annexure - VI

Agreement of Appoint under Bihar State Food & Civil Supplies Corporation Ltd.

This agreement is made on ..................c..ceeee. between ...........c.oooiiiiini.
Bihar State Food & Civil Supplies Corporation Ltd., Khadhya Bhawan, Daroga Pd.
Roy Path, R. Block, Road No.-2, Patna-800001.
And

WHEREAS.

The recruitment Company / Corporation, BSFCSC Ltd. Patna constituted by the Govt. of Bihar with
its parent / Administrative Department, Food & Consumer Protection Department, Govt. of Bihar has selected
for his services through a selection procedure / process approved by the parent / Administrative Department or
BSFCSC Ltd.

Now therefore the parties here by agree as follows;

1. The BSFCSC Ltd. engages you to render SErviCes, @S .........eevurerreeerreinneeieeennennn. by the

2. Your appointment has been made on a clear Understanding that you have supplied all necessary
information to enable BSFCSC Ltd. to judge your fitness for the job and that the information provided
by you is true to the best of your knowledge and belief. Would it be found later that you have given
any wrong insufficient information or misrepresented the facts, your services would be terminated
immediately.

3. The post and position offered to you is primarily for not more than two years on probation from
subject to satisfactory performance. Your services would be reviewed by BSFCSC Ltd. based on your
performance during the probationary period. The BSFCSC Ltd. may or might rescind the appointment
if your performance has been found unsatisfactory. However if the performance is satisfactory the
BSFCSC Ltd. may extend your service for a further period or on regular basis on same terms and
condition.

4. You will not be entitled to your salary if you will fully neglect or refuse or from other cause or be
unable to perform your duly under this agreement. The employer, BSFCSC Ltd. may suspend your
salary or your services during such neglect, negligence or inability as aforesaid and may further
immediately terminate your engagement without giving any such notice, or making such payment of
salary in advance.

5. This appointment is terminable by BSFCSC Ltd. by giving you one months notice in writing or payment
of one month remuneration / Salary in Lieu thereof. You may also terminate this appointment by
giving one month notice in writing or payment of one month remuneration / thereof. However, the
aforesaid termination on your part will be completed when the belongings of the BSFCSC Ltd. lying
with you will be handed over.

6. That the BSFCSC Ltd. during the continuance of your service would pay your salary as admissible
per month.

7. You will be on probation initially for 2 years. The period of probation can be extended further at the
sole discretion of BSFCSC Ltd.

8. You will be allowed leave as admissible as per the BSFCSC 1td's rule in addition to one day weekly off

on Sunday or any other day as per the requirement of your service.
9. The BSFCSC Ltd. may terminate your service / engagement without giving any notice in the event



10.

11.

12.
13.

14.

15.

16.

17.

18.

19.
20.

20

your continuous absence from duly without taking permission from the competent authority.
You could be transferred to any place in Bihar as and when necessary in the interest of the BSFCSC
Ltd.
Apart from the duty primarily assigned to you may be called upon to perform field duty as and when
required by the BSFCSC Ltd.
You will may require to visit village on tour and stay overnight as and when required.
You will not take up any part time / full time employment or assignments elsewhere or do any business
during the period of the service of BSFCSC Ltd.
Your engagement will automatically terminated if you join somewhere else or do any business during
the period of service at BSFCSC Ltd.
You will not divulge any information or knowledge gained and acquired by your during the period of
engagement at BSFCSC Ltd., which could be detrimental to the interest of BSFCSC Ltd.
The title rights, copyrights and all other rights what so ever nature in any material produced by BSFCSC
Ltd. under the period of your engagement at BSFCSC Ltd. will be vested exclusively in BSFCSC Ltd.
unless otherwise vested.
During the period of your engagement at BSFCSC Ltd., you shall not stand for election as a member
of'a Municipal Committee / Municipal Corporation / District Board / Panchayat or any other legislative
body.
You shall conduct yourself at all times with fullest regard for the purposes and Principles of BSFCSC
Ltd. and in a manner befitting your relationship with BSFCSC Ltd. you shall not engage in any activity
that in incompatible with those purposes and Principles or the proper discharge of your duties. You
shall avoid any action and in particular any kind of public announcement which may adversely reflect
on that relationship, on integrity, independence and impartiality which are required by the relationship.
You shall not accept any favour, gift or remuneration from any source external to BSFCSC Ltd without
first obtaining its approval.
You shall stay at the place of posting unless you are assigned any work on tour.
Not with standing any this contained herein before rules, regulations, bye laws, instructions, lawful
orders etc. as and when framed and issued by BSFCSC ltd. relating to the situation and condition of
service and additions, amendments, modification, alteration etc. made in the said situation or condition
of service from time to time shall apply to you irrespective of whether these matters are provided for
herein or not.

In witness whereof, the parties hereto, have caused this agreement to be signed in their
respective names as of the day & year first above written.

Signature of the employee Signature of the employer

or designated authority

Witness



